
The next Roanoke County Supervisors meeting will be held on Tuesday, November 10, 2015 at 3pm.  Here are some links to look at the 
Agenda and also to watch meetings live online or archived meetings.  Al Bedrosian, 540-309-8808 
 

Agenda Only: http://www.roanokecountyva.gov/DocumentCenter/Home/View/1060 

Agenda with Reports: (large file longer to load)http://www.roanokecountyva.gov/DocumentCenter/Home/View/1061 

Links to watch LIVE online or view archived videos: http://www.roanokecountyva.gov/BOSvideo 
 
My view on some important Roanoke County issues: 
 
Roanoke County government is already working on the 2016-2017 budget.  Over the past two years Roanoke County spending 
has increased by 8 million dollars.  I consistently vote against this spending because I disagree with our continued increase in 
budgets while we are 180 million dollars in debt and the citizens in Roanoke County are struggling to pay their own bills.  We 
need to reduce government spending and eliminate debt.  We pay 7 million dollars in INTEREST payments alone EACH year.  
When Roanoke County government borrows money we are telling our citizens that they are not paying enough in taxes.  If we 
need money for a costly project we need to reduce expenditures in another area of government and save that money over 
several years to pay for the costly project.  Government needs to live within its means – just like we demand of our citizens.   
Your involvement is needed in the early stages of our budget to tell your Supervisors to reduce spending. 
 
Secondly, I will be presenting a resolution at the Board of Supervisors meeting THIS TUESDAY, November 10th asking the 
United Way to STOP funding Planned Parenthood.  In 2014 Planned Parenthood aborted 813 human beings at their abortion 
clinic on Peters Creek Road.  The United Way of the Roanoke Valley is one of only 5% of The United Ways across the country 
that funds Planned Parenthood.  To add to this, The Planned Parenthood in Roanoke was involved in a sting operation in 2011 
which seem to reveal they were assisting a pimp in his exploitation of underage girls.  In addition, in 2011, the director of 
Planned Parenthood of the Roanoke Valley was ordered to spend three weeks in jail for stealing.  Finally, the gruesome videos 
of Planned Parenthood involvement in the selling of baby parts have infuriated many people in the Roanoke Valley.  The 
United Way of the Roanoke Valley needs to disassociate itself with Planned Parenthood or Roanoke County government needs 
to disassociate ourselves with the United Way of the Roanoke Valley.  
Agree or disagree, you are invited to come and comment before the Board on this issue. 
 
Finally, the issue of “unfair teacher pay” made the news a couple weeks ago.  I think it is important that we start focusing on 
the “education of children in our community” rather than only on the issues of compensation for teachers.  All across our 
country we are moving away from our Christian heritage in education and towards government and cultural indoctrination.  I 
have talked to many school teachers that say that increases in pay and benefits are not THE issue – THE issue is how teachers 
are being treated and the fact that they are not being allowed to teach anymore.  They are in a system that forces them to 
teach to the SOL.  Unfortunately, many teachers have become disillusioned with their jobs and the moral decline in our 
schools.  Now with regards to compensation, let’s be clear on several issues.  First, it is not true that teachers have not 
received salary increases in the last several years, in fact, they have received 3 salary increases in the last 4 years, and 5 of the 
last 8 years there has been either a salary increase or a bonus of some type.  In addition, the entry level pay for a first year 
teacher is $36,000 and the average pay is $50,000.  This is NOT poverty level pay – in fact it is about 30% higher than teachers 
in the private schools, and higher than the general workforce in the Roanoke Valley.  In addition, the 2014-2015 school year 
reveals 47 non-teaching days during the summer which also do not include teacher-parent conferences.  There are also 21 non 
teaching days during the school year for spring/winter break plus other holidays.  Add to this personal vacation days/sick days 
and a very attractive retirement package.  After 30 years, a teacher can retire and immediately start receiving 51% of their 
highest average salary for the rest of their lives.  I work for a Fortune 100 company and I do not have that type of benefit 
package.  It is important that those receiving a government paycheck both in schools and in government look at their entire 
compensation package and realize that they have much to be thankful for.  Many people in all types of jobs in Roanoke County 
are working extra hours and bringing work home.  In addition, some of us have to travel and are away from our families 
without extra pay.  Entrepreneurs and business owners put their livelihoods on the line each day and are basically on the clock 
24 hours a day with limited time off.   
 
In closing here are some interesting facts to help put the issue of compensation and salary increases in perspective:  
-50% of Americans earned less than $30,000/year 
-70% of Americans over the last 12 years have seen their incomes remain flat or reduced,  
-Social Security recipients will NOT be receiving a cost of living increase in 2016 because overall there was no increase in the 
Consumer Price Index.   
Agree or disagree, please comment on this issue at our next County Board meeting on Tuesday. 
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